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1. Working Safely During COVID-19
Working Safely During COVID-19 resource”

Health & Safety

Risk Assessment

PPE

Confidential support to address concems and worries
Physical, Paychological & Financial Health & Welbeing

- Suppartng o staffarcworkers ncluding Agoncyand
Placerment Susdantsand Contactors

2. Working Environment
o, Butying & Harassment Polcy.

Zero Tolerance Poliy

Direct support for staft

Monitoring ncidents

Bulying & Harassment Support

Partnerships with TU Coleagues.

Unconscious bias raining to be ncorporated in
Gorporate Welcome and mandatory raining
Induction and supprt fo nev inernational taff

Ethnic Minority Staff Network Group
ACTION PLAN 2021

3. Reprosentation & Leadership
Role development

Diversity Champion

Partcipation and representation n Steering Groups Lo
Healthy Relations Group & Workforce Goverance Polcy
Review Sub Commities & Equally & Human Rights
Group

‘Analytics — Equalty Monitring & recording and reporting
ensuring a consitent regional approach.

4. Trining & Qualifications
Addressing barriers

Ideniityng development opportunites incuding
‘Coaching, mentoring and leadership courses.
Partnerships with Leadership Cerire

Recognition of intemational qualfcations

Lunch & Lear session —for BAME colleagues using a
range of quest speakers from a range of sources
TEAM TIME/ Schwartz Pariicipation






 


 


 




     

